Come il digital facilita una formazione collaborativa e
continua, portando maggiore innovazione e
coinvolgimento dei dipendenti ?
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Safe Harbor Statement

The following is intended to outline our general product direction. It is intended for
information purposes only, and may not be incorporated into any contract. It is not a
commitment to deliver any material, code, or functionality, and should not be relied upon
in making purchasing decisions. The development, release, and timing of any features or
functionality described for Oracle’s products remains at the sole discretion of Oracle.
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https://vimeo.com/97413457
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Vision

ORACLE
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The 2017 HR trends by importance

Figure 3. The 2017 trends by importance
Percentage of total responses
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TREND 1
The organization
of the future:
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TREND 4
The =mpicy=e y CULTURE, ENGAGEMENT AND BEYOND

Moving from V1.0 System of Record
to V2.0 System of Engagement
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What we are hearing from our customers and our
ecosystem
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Active Performance Management
What we are hearing: trends & intentions
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Enabling the Employee

What we are hearing: trends & intentions
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I\/Ianagers as Leaders
What we are hearing: trends & intentions
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Learning ?
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First Self-Training Platform today
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Community & Media Enabled Learning
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Learning in the Cloud : the way you want to learn!
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Join over 6,000+ HCM Cloud customers

Be one of our 20,000 active members of the “Customer
connect Community”

Share and drive the future of HR :more than 7,000
product improvement ideas are shared by our customers
and these will drive future product release.

Participate to our Exclusive HCM Leadership club that -
each 6 months-brings together Western Europe HCM
visionary customers and Oracle executives

Ensure your success with your dedicated Customer
Success Manager at your side
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Oracle Learning Cloud
The Only Digitally Transformed LMS for the way you want to Learn

Social Contextual Compliance
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Learning Cloud: Market Differentiation

ORACLE

*Organically built on Oracle HCM Cloud
*Consumer Grade Experience
*Informal and Formal learning

* Anytime, anywhere — including offline
*Embedded and Contextual

*Compliance Driven for Managers & HR
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